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UNLOCKING POTENTIAL
BUILDING ABILITY



ABOUT THIS REPORT 
This annual report offers a 12-month overview 
of the performance of WDEA Works from  
1 July 2016 to 30 June 2017. 

WDEA Works is more than just an 
employment service. WDEA Works helps 
people of all abilities enhance their lives  
and achieve their goals. 

WDEA Works acknowledges the traditional owners of 
the lands on which we provide our services. We pay 
our respects to their Elders past and present.
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WDEA Works began in the late 1980s, when a small group of community-minded 
people in the South West Victorian regional city of Warrnambool recognised the 
need within their area to provide more opportunity for people with a disability to 
access open employment. 

Two years after a steering committee was founded, a Government grant made 
possible the launch of the Warrnambool Education and Training Coordinated 
Council (WETECC) on 3 July 1989.

By the end of it’s first year, WETECC had 97 registered clients, 30 of these which 
were now working and another 17 undertaking training. 

Between 1990 and 1994, the organisation extended its operations to incorporate 
Hamilton and Portland, and changed its name to Western District Employment 
Access (WDEA), to better-reflect its regional reach. 

Once WDEA celebrated its first decade of operation in 1999, it had placed 
more than 700 people with disabilities into employment, opened another 
two offices and was delivering a number of Government-awarded tenders, all 
focused on ensuring people with a disability and at disadvantage had access to 
meaningful work. 

Over the next 17 years, the organisation continued to grow; in 2009, offices in 
Ballarat, Ararat, Stawell and Horsham opened; in 2011, it took over Vantage 
Incorporated, adding Supported Employment Enterprises and Community 
Day Services to its day-to-day programs. A Bendigo site was opened in 
2012, and in 2014, the organisation marked its 25th anniversary by adding 
a training division and opening a new office in Shepparton. 

In 2015, offices in Swan Hill, Mildura and Mount Gambier were added, 
and in 2016, the organisation began preparing for one of the biggest 
changes to disability services in recent memory – the National Disability 
Insurance Scheme. 

Today, the organisation is known as WDEA Works and employs more 
than 390 people, with offices in 29 locations in South East South 
Australia and Western Victoria.
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CHAIR’S REPORT   
2016-2017
It gives me great pleasure to report on the activities of the Committee of Management for 
the 2016-17 year.

During the six years I have been a member of the Committee of Management, I have 
witnessed the continual growth of the organisation. 

With growth comes a need for change so that the expanded organisation can continue 
to meet its vision – that of positively changing people’s lives by creating opportunity for 
businesses, individuals and the community. 

Change commenced last year with farewelling long serving Committee of Management 
members, Mr John MacInnes and Ms Sarah Carrucan and welcoming as their 
replacements, Ms Trish McLean and Mr Michael Obst. A more significant change 
occurred at the end of September when we farewelled long serving CEO, Mr Mick White 
and welcomed in November, our new CEO, Mr Barrie Elvish. 

In preparation for the full roll out of the NDIS, a major change to disability funding, SED 
Advisory was engaged to prepare a report on our readiness for the scheme. From 
this report, a new model for WDEA, WDEA Works, was proposed and adopted by the 
Committee of Management, to be developed across all sites. 

To support the new operating model and its associated employment continuum, the 
strategic plan, in consultation with senior executive and staff members across all sites, 
has been reviewed to reposition WDEA Works as a specialist employment organisation 
and maximise opportunities for our organisation and the clients we serve. 

A copy of the plan, effective from July 2017, has been distributed to all staff. It is 
important that everyone embraces the strategic direction of WDEA Works and 
understands developments that occur in the organisation.  

The composition and length of tenure of members is currently under review with the aim 
of keeping the skills and experience of the Committee of Management relevant to the 
current needs of the organisation and also to have greater geographic representation 
on the Committee of Management reflecting the location of WDEA Works’ sites. I thank 
the current members for their commitment and contribution over the past year to the 
successful operation of the Committee of Management. 

Thanks also to the CEO, Mr Barrie Elvish, the Executive group and the entire staff for 
their dedication and commitment to the organisation.

Mary Graham 
Committee of Management Chair
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“With growth comes a need for change so that the expanded 
organisation can continue to meet its vision... 

positively changing people's lives  
by creating opportunity for 
businesses, individuals and  
the community''
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“When Ricky Ponting assumed the 
captaincy of Australia’s cricket team he 
commented:  

I had big shoes 
to fill, but the 
way we have 
been playing 
has made the 
transition easy ''



CEO’S REPORT   
2016-2017
As the incoming Chief Executive following the retirement of Mick White after 27 years 
evolution in the inaugural role I could luckily make the same observation. 

Mick has left a thriving, professional and highly respected community organisation 
well regarded by staff, clients, funders and the wider communities in which we 
operate.

Whereas other sections of this report cover our sound financial performance  
underpinned by strong results in our Employment Services and Enterprise programs, 
and recent positive trends in Training and Community Day Services, I will use my report 
to describe some wider organisational developments.

My initial impressions of WDEA Works’ inherent strengths were confirmed by the 2016 
Employee Survey that indicated high levels of staff engagement, satisfaction and 
professional pride. As a response to specific findings we have introduced new uniforms, 
initiated a basic internal social media forum, are developing an appropriate staff reward 
and recognition program, and have doubled staff training and professional development 
budgets. We are also planning new employment conditions to ensure WDEA Works 
continues to not only be able to recruit the best employees, but also retain them.

In keeping with a new 2017-19 Strategic Plan, and response to the full roll out of the 
NDIS on a state wide basis, earlier this year the Committee of Management agreed to 
purchase new facilities for our Community Day Services and Training arm in Moore Street 
Warrnambool. Over the second half of  2017 the building and grounds will be renovated 
enabling existing and new clients to transition from previous venues that are no longer up 
to standard and/or isolated from mainstream community. The new site will enable WDEA 
Works to offer an expanded range of programs to a greater client base predicated on a 
more inclusive and community centred service philosophy.

In preparation for the emerging competitive challenges arising from NDIS and a 
deregulated Employment Services market from 2018, WDEA Works has developed 
a new corporate identity,  “WDEA Works”. Emphasising that WDEA Works for our 
clients, our employers, and the communities in which we operate, the new brand will 
be progressively rolled out across all programs and services, supported by new signage 
and targeted promotional activities. WDEA Works is the first step of a marketing strategy 
designed to ensure existing and potential clients are fully informed as to the choices and 
outcomes available to them.
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These operational initiatives have been accompanied by several 
governance reforms implemented by the Committee of Management 
following a review of the original Rules under which WDEA Works 
was established. As a result Committee members will now have 
limited tenure, cover a wider geographic footprint, make greater use 
of technology and have wider oversight of the financial performance 
and risk management of WDEA Works.

I began this report with a quote from a sports leader and will close 
with one attributed to a political leader, JFK;

 "Change is the law of life and those who 
look only to the past, or present, are 
sure to miss the future."

I am confident that with our excellent staff, established reputation, 
willingness to adapt and ongoing Committee oversight WDEA 
Works will continue to unlock the potential and build the ability of 
all those we come into contact with.

Barrie Elvish 
CEO

  

A YEAR A YEAR 
IN IN 
VIEWVIEW
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  Our ACCOMplishments -RE-  Our ACCOMplishments -RE-
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EMPLOYMENT
INVITATION TO TREAT (ITT)

WDEA Works performance over the 2016/2017 year secured its position to retain all  
its current business when a new Disability Employment Services contract launches  
in mid-2018. 

This ‘Invitation to Treat’ comes after seven years of consistently high performances, 
delivered as a result of much hard work and dedication across the organisation’s 
employment division to ensure people seeking work find outcomes that suit them, and 
their employers. 

WDEA Works’ Invitation to Treat provides the organisation with assurance it can continue 
working in areas in which the organisation’s name and level of service has already been 
established, providing valuable scope to investigate new opportunities for growth in 
employment services. 

Importantly, this tangible recognition of our capacity also provides five years worth of job 
security for WDEA Works’ employees. 

JOBSEEKER PLACEMENT STATISTICS

The number of jobseekers placed in work via WDEA Works grew by almost 8% in 
2016/2017 compared to the previous year. 

The jobactive program saw 3701 placements achieved, representing a 7.1% increase 
on the previous year, and Disability Employment Services placing 1274 clients, a growth 
rate of 9.8%. 

These outcomes have been achieved as a result of the organisation’s proven approach 
to actively seek opportunities in local labour markets, and foster strong relationships  
with employers. 

2016/2017 3701 1274

3454 11602015/2016

3400 3500 3600 3700 3800 1100 1150 1200 1250 1300

Job Placements – jobactive Job Placements – DES
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EMPLOYMENT CASE STUDY:  

WDEA WORKS PUTS  
JOHNNY ON THE PATH  
TO EMPLOYMENT

A Bendigo jobseeker who was ready to face the prospect of never finding a job 
he loved is now working full time and making a new life, thanks to the effort and 
resourcefulness of his local WDEA Works team. 

Bendigo born-and-raised Johnny was yet to find full time, long term employment that 
suited his life, skills and interests. He had left school early and reading and writing 
weren’t his strong point. Without a licence, he had missed out on a number of other 
opportunities to work. 

WDEA Works’ Bendigo employment team set about accessing every available 
resource they could find in order to change the course of Johnny’s young life and set 
him on the path to finding a job he loved. 

An initial trial via the Federal Government’s PaTH (Prepare, Trial, Hire) program 
became a full-time job, which means Johnny has moved from Centrelink benefits to 
living off his own wage. He has also found his own accommodation and continued to 
grow in his new role, making it truly his own. 

The team were able to work together to 

  find Johnny a job  and work with the employer to 

      support his transition into the chosen workplace.

     Transport and accommodation wERE arranged to make it easier 
for Johnny to get to his new job.  And he was provided with the   

personal support to build his confidence and  

resilience, enabling Johnny to grab the opportunity to work 
and run with it.
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COMMUNITY
A YEAR AT A GLANCE  
WDEA Works Community division delivered a total of 5714 hours of service to  
its 30 clients over the 2016-2017 financial year, from its two key locations, at  
122 Fairy Street, Warrnambool and 43 Atkinson’s Lane, Dennington.

Activities undertaken during the year included: 

 > Bike riding 
 > Swimming 
 > Tenpin bowling 
 > Gymnastics 

WDEA Works also worked with its clients over the year to build their own  
personal skills and capacity, undertaking training, workshops and activities to 
develop clients: 

 > Living skills 
 > Cooking skills 
 > Capacity and understanding of travel and using public transport 

 
These activities are ongoing, and are designed to ensure our clients have 
the opportunity to engage with and be involved in the community, with  
the support of WDEA Works’ dedicated team of Support Workers. 
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COMMUNITY:  

WDEA WORKS ADDS MOORE  
STREET TO ITS STABLE  

2017 marked a exciting step in the future of our Community Day Services as 
the organised moved  towards the NDIS funded model, with the purchase of 
what was the Vision Australia building at 229 Moore Street Warrnambool.

Since the takeover of Vantage Inc. in 2012, WDEA Works had been searching 
for a suitable site to relocate the service that was long-delivered from premises in 
Atkinson Lane, Dennington and in the middle of Fairy Street Warrnambool.

Situated on more than 6,000 M² of land, plans are currently afoot to renovate the 
31-room building to accommodate a range of activities, including social inclusion 
programs, the renowned Artlink, as well as the administration of WDEA Works’ 
Training division. 

Image of WDEA Works CEO Barrie Elvish outside the new Moore Street site,  
taken and kindly supplied by the Warrnambool Standard/Fairfax Media 
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WDEA Works’ Charitable Trust has helped to brew success at one of the 
Mildura region’s newest and busiest cafés, at the same time providing 
valuable on-the-job skills training for young people with a disability. 

The WDEA Works Trust provided $9,750.00 in the 2016-2017 financial year to 
fund the establishment of a social enterprise café at Mildura Specialist School. 

However, as the school’s leading teacher Kathryn John indicated, the café was 
constructed to provide much more than just a caffeine hit. 

“Data shows people with a disability are less likely to be part of the labour force 
than other Australians – and that number has declined over the past 20 years. 
We want to address this inequality by creating ways and means for our students 
to practise their social skills in a fully operational café and complete formal 
training that will gain employability skills for future work in a real-life situation. 

"It's also a way to show the community that students with an 
intellectual disability can perform capably and competently in  
the  workforce."

Image of WDEA Works Mildura Site Manager, Ethan Fox and Mildura Specialist School teacher, 
Kathryn John taken and kindly supplied by the Sunraysia Daily, Mildura 

COMMUNITY: CASE STUDY

WDEA WORKS TRUST BREWS  
SUCCESS IN MILDURA 
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COMMUNITY:  

THE WDEA WORKS 
CHARITABLE TRUST 

A sensory playground for kids with autism; two cafés, and getting 
keen basketballers on-court are among 18 new and inspiring 
projects to benefit from the latest round of funding granted via the 
WDEA Works Charitable Trust in 2016-2017. 

The Trust approved just over $99,000 to projects across Western 
Victoria, all which stemmed from a need and desire to improve access and 
opportunity to people living with disadvantage, a disability, or limited access 
to employment and social opportunities. 

Ms Graham said the process of reviewing and accessing applications 
demonstrated how innovative and passionate communities are about finding 
ways to increase inclusion and skill development for those who find themselves 
isolated or disadvantaged, be that due to where they live, their education, or 
physical or mental disability. 

“Every applicant demonstrated great merit and fascinating creativity and 
resourcefulness. Harrowing decisions had to made in finalising the grants – it’s 
a good problem to have that there are such a large number of excellent projects 
being initiated to strengthen communities and opportunities for people living with  
a disadvantage.” 

The WDEA Works Charitable Trust was established in 2004, and has since 
allocated over $845,000 to a wide range of projects across regional Victoria, with 
$100,000 set aside each year to distribute over two rounds. 

The Trust is currently funded solely via WDEA Works’ profits, generated by its 
operation as an employment and disability service provider.

“We see this as a way to further our organisation’s core values of achievement, 
innovation, participation, fulfilment of potential and contributing to our community, 
and a tangible and beneficial way to continue how we work with local 
communities” Ms Graham said.
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Photo: Kindly taken and supplied by the Sunraysia Daily.
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COMMUNITY: APPROVED WDEA WORKS CHARITABLE TRUST ALLOCATIONS  
IN 2016-2017 FINANCIAL YEAR

AMOUNT APPROVED

$8,000
Cooinda Terang Inc. 
Set up of a commercial kitchen at the Cooinda premises to supply food to a café outlet being 
set up in Terang.
Site: Warrnambool and Colac Allocation: September 2016

$10,000
Nestles Rowing Club Inc. 
Extension of shed to allow for indoor rowing facilities to allow all year activities for clients of 
Mpower. Long term goal is to establish an all abilities rowing club.
Site: Warrnambool Allocation: September 2016

$9,746
Mildura Specialist School 
Purchase of furniture and equipment to establish a social enterprise café at the Specialist School.
Site: Mildura Allocation: September 2016

$5,000
South West Sport 
To fund a set of sports wheelchairs to enable those with physical disabilities to participate  
in sports.
Site: Warrnambool Allocation: September 2016

$10,000
Sunraysia Residential Services 
To fund an eight-seater resort vehicle to transport people with disability around the  
Benetook Farm.
Site: Mildura Allocation: September 2016

$2,500
St Arnaud Neighbourhood House 
The project is a ‘story wall’ which tells the history, in pictures, of St Arnaud region.
Site: Horsham Allocation: September 2016

$5,000
L2P Learner Driver Mentor Program via Swan Hill Rural City Council 
L2P Program - assistance with program costs.
Site: Swan Hill Allocation: April 2017

$5,626
Zoe Support Australia (Mildura) 
To provide shade cloth to protect children at two support centres in Mildura.
Site: Mildura Allocation: April 2017

$5,000
Red Cliffs Golf Club 
Funds to upgrade the golf course toilets to provide disability access.
Site: Mildura Allocation: April 2017
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AMOUNT APPROVED

$3,000
Mildura Basketball for All Inc. 
To assist transport and accommodation costs for an all abilities basketball team to play games 
against other teams.
Site: Mildura Allocation: April 2017

$5,000
Southern Grampians Shire Council, L2P Learner Driver Mentor Program 
Funds to assist the purchase and operating costs of a vehicle to support the L2P driver  
mentor program.
Site: Hamilton Allocation: April 2017

$2,500
Sunraysia Basketball League (Mildura) 
To fund new uniforms, a coffee machine and grinder, and refrigerator for the basketball league.
Site: Mildura Allocation: April 2017

$5,000
Life Is Beautiful Magazine (Foundation 97) 
To support the promotion and distribution of the second edition of the ‘Life is Beautiful’ magazine.
Site: Bendigo Allocation: April 2017

$2,525
Mallee Accommodation and Support Program Ltd. 
For installation of air-conditioning units at the day centre.
Site: Mildura Allocation: April 2017

$3,000
Wentworth District Pre School Play Centre Inc. 
To establish a sensory garden for children with autism and other disabilities.
Site: Mildura Allocation: April 2017

$5,000
Red Cliffs East Primary School  
To assist in funding an outdoor community kitchen within the school.
Site: Mildura Allocation: April 2017

$2,450
STAY Residential Services   
To fund a series of workshops for residents at STAY to create wool-crafted public art for the 
Woolly West Fest.
Site: Hamilton Allocation: April 2017

$10,000
Lyndoch Living  
Assistance to furnish three units to house six Mpower clients chosen to undertake employment 
and study programs at Lyndoch.
Site: Warrnambool Allocation: April 2017

$99,347 TOTAL AMOUNT FUNDED
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ENTERPRISES
WDEA WORKS’ ENTERPRISES 
DIVISION – A YEAR IN REVIEW
Over the last 12 months, WDEA Works’ Enterprises division has continued to 
combine financial stability with a happy and contented workforce engaging in 
meaningful paid employment. This has been achieved due to the dedication and 
hard work of more than 110 staff who work in this arm of WDEA Works, spread 
over eight businesses and five sites.

In 2017, Nigretta Furniture celebrates 42 years of operation – a huge 
achievement in any industry, particularly the manufacturing one. The Nigretta 
team is made up of head supervisor Josh Membrey, second in charge Glen 
Jacobson and a team of cabinet makers that includes Jamie Lynas and Bill 
Nichol, supported employees and volunteers. Together, the Nigretta Furniture 
operation produces some of the finest made hardwood furniture available in the 
marketplace. The 2016/17 Financial Year was Nigretta’s strongest and most 
successful for many years – well done to the dedicated crew. 
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The E-Waste Recycling business operates in an ever-changing environment, 
however Manager James Chapman has maintained an efficient, content and 
productive operation, with a team that dismantles a fascinating assortment of 
electrical waste materials. The Victorian Government’s consideration of  
banning e-waste from all future landfill suggests a positive future for this side of 
our operation. 

Steam & Clean Car Detailing has maintained its position as South West 
Victoria’s premier car detailing business. Aiden Murphy and his assistant 
Kirsty Gill have overseen a highly successful year and a very tight knit group of 
employees who take extra pride in their work; all should be commended on the 
great year they have had.

Also referred to as Artcycle, Create and Collate is one of our busiest divisions 
engaging in a huge variety of jobs for local and national businesses. Supervisors 
Karen Carter and Rodney Harris, along with volunteers, work with up to 20 
supported employees at a time to create one of the most contented workforces 
in our organisation. 

Clear Cut maintains one of the organisation’s highest profiles due to its coverage 
of the wider Western District, and the five Clear Cut crews working daily to keep 
the region’s lawns and gardens in-check. The work is undertaken on behalf of 
organisations including South West Healthcare, a number of the region’s schools 
and literally hundreds of private properties. Congratulations to head supervisor 
Rebel Noter, fellow supervisors Matt Rickard, Gary Hetherington, Pat Dwyer and 
Kevin Bourke as well as all their 15 enthusiastic and hard working supported 
employees. 

Fresh Cut Herbs is showing great growth in its third year of operation (excuse 
the pun!), with credit to supervisor Michael Waters and his hard working team for 
a blooming great year. This is one of the top attractions for visitors to our Albert 
Street site. 

WDEA Works’ Artlink continues to offer an engaging and well-received weekly 
art program. Paddy Kelly and his team offer art activities to 17 enthusiastic and 
talented participants each week and what they have achieved is nothing short  
of amazing! 
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ENTERPRISES: CASE STUDY

KIRSTY FINDS HER PLACE  

Based on the saying, “find a job you love and you’ll never work a day in your life,” 
25-year-old Kirsty Gill is pretty sure she’ll never have to work again. 

She’s one of the world’s lucky few who genuinely rises every morning and looks 
forward to what her working day will bring – and Kirsty’s pretty adamant that she’ll 
be happy to do the same thing for evermore.  

As a support worker with WDEA Works’ Steam & Clean enterprise in Warrnambool’s 
central business district, Kirsty helps with the administration of the bustling car 
detailing business, which is a Supported Employment Enterprise with 20 employees; 
18 of which have a disability. 

“Picking up and dropping of cars, customer paperwork, time sheets, sales reports, 
that kind of thing,” Kirsty explains.

But that’s just how her job reads on paper. What her position description doesn’t 
outline is that every day, Kirsty is part of Warrnambool’s happiest workplace; 
working with hard-working colleagues who genuinely care not only about their 
workmates, but also the work they do, and the customers they serve. 

"My job's awesome," she says, matter of-factly. "This is 
the work I want to do for the rest of my life."
Kirsty’s path to her dream job – and a clear purpose in life - began in 2014 when 
she  enrolled to study the Certificate IV in Disability Services with WDEA Works’ 
Training division. 

“I just loved it,” she recalls of her time as a student. “The placement was the 
best part. I spent time with WDEA Works’ Artlink program at Albert Street in 
Warrnambool. 

"That was the first time I really felt like I had 
worked out what I wanted to do."

Kirsty loved it so much that, once she completed her disability training, she 
continued to volunteer at WDEA Works’ Albert Street site as part of Work for the 
Dole placement. This placement was also where she was introduced to WDEA 
Works Steam & Clean operation. Kirsty soon decided the supported employment 
environment was where she wanted to be. 

and A JOB SHE LOVES
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Picture taken by Rodney Harris

WDEA Works’ NDIS Programs Manager Jack Melican identified the young 
jobseeker’s rapport with WDEA Works’ supported employees, particularly the 
members of the tight-knit Steam & Clean crew, and her commitment to supporting 
people with a disability.

“Kirsty stood out to us because she obviously loved what she did. She connected with 
people here. We could see that Kirsty was a good fit. She really wanted to be here and 
obviously enjoyed herself when she was here with us.” 

At the same time, strong growth meant the enterprise needed someone to provide 
further assistance within its office. A business traineeship was identified as the perfect 
way to incorporate Kirsty in the thriving business, and further develop her workplace 
skills and knowledge. 

Kirsty’s 12-month traineeship saw her undertake structured training in key areas of 
business operations, such as time management, customer service, workplace health 
and safety, quality and continuous improvement, and desktop publishing. At the same 
time, she gained invaluable on-the-job training in, and exposure to, Steam & Clean’s vital 
procedures and workplace culture under the expert tutorage of Steam and Clean site 
supervisor Aiden Murphy. 

Kirsty is continuing to enjoy her role with Steam and Clean, which she credits Jack, 
Aiden and NDIS Operations Manager Susan Hill with, for seeing Kirsty’s potential and 
creating an opportunity for her. 

"It if wasn't for Jack, Aiden and Susan, and the 
Albert Street operations staff, I wouldn't be here 
to tell you how much I love my job," she said. 
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ENTERPRISES:  

FINANCIAL RESULT 

The great financial result achieved by WDEA Works’ Enterprises division in the 
2016/2017 Financial Year was only possible due to a number of factors including 
increased efficiencies, growth in business and the hard work and dedication of our 
wonderful employees and supervisory staff.  

As we enter a new financial year, we will find ourselves presented with new goals and 
challenges such as the introduction of the NDIS. This is the biggest change in social 
policy since the introduction of Medicare and it will have a significant influence on our 
how our businesses operate.

PERCENTAGE OF SUPPORTED EMPLOYEES IN EACH BUSINESS

At WDEA Works’ Enterprises division we are up for the challenge and fully support the 
vision of the NDIS to offer choice and control to its participants. If the banter around the 
tea room and the pride and enjoyment our employees take in their jobs is any indication 
of their willingness to be here, then we are confident their choice will be to continue with 
WDEA Works.

● 16 CREATE & COLLATE

● 11 CLEAR CUT

● 5 CLEAR CUT TERANG

● 16 E-WASTE RECYCLING

● 6 FRESH CUT HERBS

● 20 NIGRETTA FURNITURE

● 18 STEAM & CLEAN

● 16 ARTLINK
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TRAINING 
ENROLMENTS GROW 
BY 25%

Enrolments with our Training division grew by just 
short of 25% compared to the previous year. 

Our Certificate III in Ageing Support enjoyed the 
greatest spike in uptake, with 59 enrolments over 
the year, compared to just two the year previous. 
The quality of our trainers, connections with local 
industry and calibre of our graduates has already 
made waves across the Aged Care sector. 

!
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TRAINING: COURSE GROWTH – 2016-2017  
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●  CERT III IN INDIVIDUAL SUPPORT (AGED CARE)

● CERT  IV IN AGEING SUPPORT

● CERT  IV IN DISABILITY

● DIP  OF EARLY CHILDHOOD EDUCATION AND CARE

● CPR

●  PROVIDE FIRST AID

632 789

2015-2016 2016-2017

22.41%

71
58

258%

59

2

21.8%

39
32

29.4%

88

68

16.96%

193

165

10.42%

339

307
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TRAINING: STUDENT BREAKDOWN

A breakdown in age of WDEA Works’ students over the last financial year shows that 
young people aged between 20 and 24 years were the largest cohort of students, 
representing 27% of enrolments in 2016-2017. This was closely followed by the 35-44 year 
age bracket, which made up a quarter (25%) of those studying in our courses over the year.

Age Profile – WDEA Works Training Enrolments 2016-2017

OVER 95% SATISFACTION WITH WDEA WORKS’ TRAINING 

State Government performance indicators released earlier this year indicate WDEA 
Works is performing above-average compared to other Victorian Registered Training 
Organisations (RTO).

The state-wide analysis found 95.8% of those who completed a course with WDEA 
Works’ Training division in 2016-2017 were satisfied with their training, compared to a 
state-average of 75%. The same study concluded 81.80% of our students were likely to 
recommended WDEA Works’ Training division to others looking to study similar courses. 

The industry experience of our trainers was identified as a key area of satisfaction; 91% 
of our students were satisfied with the current industry experience of the organisation’s 
trainers. The same study also found 97% of students felt their training with WDEA Works 
developed their confidence and initiative in their area of study. 

●  20-24

● 25-29

● 30-34

● 35-44

● 45-54

●  55-64

27%

9%

10%25%

20%

9%
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TRAINING: CASE STUDY

LIESBETH LONG

WDEA Works’ flexible training delivery model and diligence of its trainers has helped 
a Maryborough childhood educator develop her skills, qualifications and, ultimately, 
workplace standing, whilst doing the work she loves.

Maryborough-based Liesbeth commenced her Diploma in Early Childhood Education 
and Care (ECEC) with WDEA Works in March 2016, while working full-time at a local 
child care centre. 

While she had successfully completed her Cert III in Early Childhood Education 
and Care with another provider, the post-graduation offer of full time work was 
incompatible with further study with that provider. “Attending classes was going to be 
difficult to manage with my full time work, which I got as soon as I had finished my 
Cert III,” Liesbeth explained. 

WDEA Works’ ECEC trainer Deb Opie found a way to accommodate Liesbeth’s desire 
to continue her skill and knowledge development, whilst fulfilling her new position. 

"Because Liesbeth worked more than i5 hours a week, 
we were able to incorporate her on-the-job skill 
development into her training," Deb explained... 

“The hours of work being done in the industry meant Liesbeth didn’t need to attend 
classes – this face-to-face contact with me as her trainer was accommodated via 
fortnightly visits to her workplace, as well as as-needed assistance via phone or email 
in between.” 

Liesbeth said this approach allowed her to study at her own pace and apply her learning 
as she worked. “It worked exceptionally well; Deb would bring my new work books with 
her and take my completed ones away. If ever I finished a work book before a visit, Deb 
would email me the next one so I always had something to go on with.

"She was always prompt in her response to any 
questions I had either via email or text and during 
our visits she would explain in person anything 
else that I needed help with."

Liesbeth said this support helped her to progress swiftly through her Diploma, 
eventually earning her a promotion to second-in-charge at her workplace, and 
immense satisfaction in her new career.
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Photo: Sharyn Meade, Liesbeth Long and Deb Opie 
Supplied by Maryborough Advertiser
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Over the year, WDEA Works recognised employees who had contributed 
significant years of service to our organisation. Those recognised included: 

RECOGNITION OF YEARS OF SERVICE 
35 YEARS OF SERVICE

Bernard Cornford  
E-Waste Recycling Warrnambool

Carlinne Bourke 
Steam & Clean

30 YEARS OF SERVICE

Trevor Braune 
Nigretta Furniture

25 YEARS OF SERVICE

Helen Ryan 
Create & Collate

Chris Roe 
Clear Cut (Warrnambool) 

Leslie Shiells 
Freshcut Herbs

Ricky Taylor 
Freshcut Herbs

Neville O’Donahue 
Steam & Clean
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20 YEARS OF SERVICE

Carol - Ann Jenkins 
Steam & Clean

15 YEARS OF SERVICE

Brett Orr 
DES Management

Timothy Ryan 
E-Waste Recycling Warrnambool

10 YEARS OF SERVICE

Susan Hill 
Enterprises Management 

Justin Spencer 
DES Management 

Tammie Hawke 
jobactive Portland

Vicki Clayton 
jobactive Portland

Pauline Barker 
Create & Collate

Jamie Ryan 
Create & Collate

David Tweddle 
Clear Cut (Terang)

Sam Ward 
E-Waste Recycling Warrnambool

Shaun Membery 
Steam & Clean

5 YEARS OF SERVICE

William Nichol 
Nigretta Furniture

Nicholas Membery 
Community Programs

Sue-sayer Beard 
Corporate Services

Grant Stevenson 
DES Hamilton

Kylie Heard 
DES Management

Lian Baudinette 
jobactive Colac

Matthew Hill 
jobactive Hamilton

Ian Clough 
jobactive Horsham 

John McCarthy 
jobactive Warrnambool 

Samantha Hamilton 
jobactive Warrnambool 

Damien O’Sullivan 
Clear Cut (Warrnambool) 

Dylan Brunt 
E-Waste Recycling Warrnambool

Mathew McLaren 
E-Waste Recycling Warrnambool

Michael Hillman 
Nigretta Furniture

Peter Byrne 
Steam & Clean

Leanne Howe 
Steam & Clean
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WDEA WORKS EXECUTIVE 

H
"I am very proud of the organisation 
WDEA Works has become in our 
community." 

 
Alan Goldsworthy 
Director of Operations 
Trade Certificates

Alan’s professional career began in trade 
and construction, before he made the 
change 29 years ago to the employment 
services industry. 

Having worked in employment services 
in both Melbourne and Warrnambool, 
Alan has played a major role in shaping 
the organisation and its services since he 
started with WDEA Works in 2000. 

A personal, first-hand connection to the 
disability sector fuels Alan’s passion to 
create better opportunities for people living 
with disability or disadvantage. 

"My role is also to ensure WDEA 
Works is appropriately resourced to 
enable ongoing viability and has the 
organisational capacity to maximise 
all relevant opportunities."

Barrie Elvish  
Chief Executive 
BA, Grad Dip Ed, MBA, GAICD

Barrie’s arrival at WDEA Works in 
November 2016 delivered more than  
20 years of management experience in  
the not-for-profit sector. 

He oversees the delivery of WDEA Works’  
Strategic Plan, securing its ongoing 
financial viability, organisational culture and 
operational effectiveness. 

Barrie’s role is to also support WDEA 
Works’ Committee of Management through 
the provision of full, accurate  and impartial 
information; to ensure effective advocacy 
to stakeholders on behalf of existing and 
potential clients and represent WDEA Works 
in the wider communities in which the 
organisation operates.
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5

Mark's passion for the  
NOT-FOR-PROFIT sector is what 
drew him to WDEA Works.

 
Mark Koch 
Director Finance & Governance 
B.AppSci, AdvDipBusMan, AFIML

Mark joined WDEA Works in February 2017, 
bringing with him extensive management 
experience across a range of sectors, 
having worked in regional Victoria, as well 
as internationally. 

His perspective of business operations 
was honed in industries including retail, 
sport, professional services, as well as the 
not-for-profit sector, where he admits his 
professional passion has always remained. 

"I value working in a team that is 
high performing and that enjoys 
a great sense of camaraderie and 
good humour." 
 

Brett Orr 
Director of Employment Services 

Brett began at WDEA Works in 2002 as a 
Disability Case Manager, working through 
the organisation over the past 15 years 
to the role of Director of Employment 
Services. 

This has provided Brett with first-hand 
understanding of and empathy for 
members of the community impacted by 
disadvantage or disability. 
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"I returned to WDEA Works because 
of the pride I have in what we 
aspire to do for others." 

Andrew Giblin 
Human Resources Manager 
GCertBus, BMgt  
(Currently completing)

Andrew began as WDEA Works’ HR 
Manager in 2014, coming from the region’s 
largest employer, South West Healthcare. 
Andrew was already well-across the 
organisation and its purpose; between 
2001 and 2005, Andrew was what was 
then known as a Job Match Coordinator 
for WDEA Works, fostering and maintaining 
business relationships in the local area, 
as well as working face-to-face with 
jobseekers. 

Andrew left WDEA Works in 2005 for 
South West Healthcare, but remained 
in-touch via a position on the Committee 
of Management in 2008 and 2009, also 
serving on the Finance and Charitable Trust 
sub-committees during his tenure. 

As well as his service to WDEA Works, 
Drew’s wider community involvement 
provides him with a clear perspective of 
the importance WDEA Works, and similar 
organisations play within the regions they 
operate. It is this human focus from which 
Drew derives the greatest enjoyment from 
his role. 

"I receive immense pleasure in being 
able to assist the organisation 
through the HR Department to 
empower, train and develop our 
employees to continue servicing 
our community, and bring about the 
success stories that are part of 
what we do every day."

,
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Jack Melican 
NDIS Programs Manager, Manager 
of WDEA Works’ Supported 
Employment Enterprises and 
Community Day Services programs 
Masters of Education (Special Needs 
Education) Deakin University 
Graduate Certificate in The Arts 
(Theology) ACU

A former teacher, Jack now oversees the 
WDEA Works programs transferring to the 
NDIS, working with around 120 participants, 
including supported employees, support 
workers and volunteers. 

As well as a Masters in Special Needs 
Education, Jack offers extensive business 
acumen, having owned a number of 
businesses in Brisbane and Queensland 
prior to joining WDEA Works in 2011. 

Beyond the organisation, Jack is a proud 
Wangoom resident and currently president 
of The Wangoom Recreational Reserve and 
The Wangoom Cooperative.

He is also a committee member and 
volunteer at the Wangoom Cricket Club and 
Russell’s Creek Football Netball Club.

Maree Lane  
Marketing Manger 
BMgt (Marketing) (Currently 
completing)

Maree is a qualified journalist with 22 years 
experience in communications and 
marketing. 

She has worked in communications 
and marketing in Melbourne, Canberra 
and locally for Federal, State, and Local 
Government, small, medium and large 
private enterprises, and has extensive 
experience working in a business to 
business environment. 

Maree joined WDEA Works in April 2017 
and is the organisation’s first Marketing 
Manager in its 28 year history. 

Born and raised in South West Victoria, 
Maree maintains a strong involvement 
in a number of community activities and 
organisations. She is Deputy Chair of the 
Emmanuel College Board of Management, 
and an Executive Member of the Koroit 
Football Netball Club. 

”
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Mary Graham 
Chair 
Committee member
Sub Committee/s 
Audit  
WDEA Works Training 
Years of Service to COM: 6
Title/Position outside WDEA Works:  
Business Owner
Qualification: 
PHD Economics, M. Comm., B.Eco., Dip Eco., Dip. Ed

Having trained as an economist, Mary moved into secondary 
teaching, then followed into post-secondary and tertiary education, 
spending more than 20 years teaching undergraduate economics. 

Mary also undertook research across a broad range of subjects, 
including the teaching of economics, income distribution, business 
sustainability and the environmental impacts of agriculture. 

Since retiring from university, Mary has taken up the administration 
of the family business. 

Mary is also the Chair of Lifeline South West Victoria Inc. and  
a member of the Moyne Shire Environmental Community  
Advisory Group. 

COMMITTEE OF MANAGEMENT 
PROFILES  
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Suzan Morey  
Vice Chair 
Committee member
Sub Committee/s 
Charitable Trust 
Risk 
Years of Service to COM: 8
Title/Position outside WDEA Works:  
Community Partnerships Manager, South West Healthcare
Qualification: 
BA (Humanities), MFIA

Social justice and community development are key passions of 
this award-winning, one-time radio presenter, who has served 
on the board since 2009 and ceased her tenure with the WDEA 
Works Committee of Management at the end of the 2016-2017 
financial year. 

Suzan’s career has spanned industries and disciplines, including 
nine years behind the radio microphone as a news reporter and 
presenter; six as a women’s health development worker, six years 
working with an addictive behaviours program and the last 13 in 
public health. 

Today, Suzan oversees the media management, corporate image 
management, fundraising and donor management of South West 
Victoria’s largest workforce, South West Healthcare. 
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Greg Moon  
Treasurer 
Committee member
Sub Committee/s 
Risk (Chair) 
Audit
Years of Service to COM: 3
Title/Position outside WDEA Works:  
Business Manager, Waltanna Farms
Qualification: 
Diploma of Business – Frontline 
Management 
Diploma of Business – Franchising

Raised in Lara on the outskirts of 
Geelong, Greg began a 27-year career in 
finance and banking, moving through the 
industry literally and figuratively, serving 
as a Bank Manager in areas including 
Geelong, Ballarat, Davenport, Hobart and 
Warrnambool. 

He joined the WDEA Works Committee of 
Management in 2014 and the next year, 
Greg sought a change of professional 
scenery and departed the banking industry 
to oversee the business administration of 
Waltanna Farms.

Donald Carter 
Secretary 
Sub Committee/s 
Audit 
Risk
Years of Service to COM: 9
Title/Position outside WDEA Works:  
Retired 
Volunteer member of Solve (formerly 
Technical Aid for the Disabled, Victorian 
Branch)
Qualification 
BA Civil Engineering

Don’s involvement with WDEA Works  
came in 2011 via a friend and former 
committee member. 

“Being acquainted with several adults and 
children with various disabilities, I desired to 
assist in whatever way I could, in particular 
by helping to make possible the means 
to provide suitable and fulfilling work for 
persons with some form of disability. This 
aim expanded after joining the Committee 
of Management to those able, but 
disadvantaged, people in our community.” 
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Keith Haines 
Committee Member
Years of Service to COM: 6
Title/Position outside WDEA Works: 
Retired
Qualification 
Dip M.E.,

Keith has 27 years of service in the Royal 
Australian Air Force, including as an 
Engineering Officer.

Upon leaving the airforce, Keith took up 
running a farming enterprise in Hamilton for 
22 years. 

Having a son with a disability ensures Keith 
provides the WDEA Works Committee 
of Management with a unique, first-hand 
perspective on providing opportunities 
for people with disabilities. His son’s 
employment at Nigretta Furniture in 
Hamilton was Keith’s link to the WDEA 
Works Committee of Management. 

He has a number of key roles in the 
community of Hamilton; he is a board 
member of a disability housing service, and 
associated with a number of other social 
activities for people with a disability. 

Neil Smith 
Committee Member
Sub Committee/s 
Charitable Trust
Years of Service to COM: 23
Title/Position outside WDEA Works:  
Business Owner
Qualification 
Dip M.E., Grad Dip Ed 

Neil is a long-term Warrnambool resident, 
whose service to WDEA Works comes 
from his awareness of the importance 
of providing meaning to the lives of all 
community members. 

"Whether they are able-bodied, 
or otherwise, I hope that I can 
personally assist, by providing 
guidance and leadership at a 
committee of management level 
as part of a team of like-minded 
people."
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Neville Vick 
Committee member
Sub Committee/s 
Audit (Chair) 
WDEA Works Training (Chair)
Years of Service to COM: 16
Title/Position outside WDEA Works: 
Retired Sergeant – Victoria Police

Following a 38-year career with Victoria 
Police, Neville was introduced to the 
Committee of Management in 2001 
via outgoing chair and family member, 
Barbara Vick.

His commitment to the community over 
the years has been varied and many, 
contributing to a number of community 
organisations, such as schools, scout 
groups, local events and church groups. 

Neville’s introduction to working with 
people with a disability was via the 
Yooralla Society, serving as a volunteer 
in Warrnambool, Shepparton and South 
Melbourne in the 1990s. 

Michael Obst 
Committee Member
Sub Committee/s 
Risk  
WDEA Works Training 
Years of Service to COM: 1 
(Appointed September 2016)
Title/Position outside WDEA Works:  
Solicitor, Taits Legal
Qualification 
LL.B (Hons), BE (Hons), GDLP

The Warrnambool-raised lawyer’s 
involvement comes from a sense of ‘giving 
back’ to the community in which he grew 
up. 

"I particularly value the social 
connectedness and sense of purpose 
that work and employment provides 
to people with disabilities and I am 
proud to help grow an organisation 
which works to deliver these 
benefits to people in our local 
community."
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She has worked with Warrnambool-based 
disability support agency Mpower for the 
past six years. Before this, Trish spent 15 
years as the licensee and owner of small 
hotels in South Australia and Victoria. It 
was in her role as a business owner that 
Trish experienced first-hand the services of 
WDEA Works in placing employees in her 
own workplace. 

Trish has a burning passion for the 
community and helping others and is a 
Justice of the Peace, a Bail Justice and 
Fellow of the Victorian Association of 
Honorary Justices. She also has a long 
association with Heywood Rural Health and 
other groups and initiatives in and around 
her local area. 

Patricia (Trish) McLean   
Committee member
Sub Committee/s 
WDEA Works Training 
Charitable Trust
Years of Service to COM: 1 
(Appointed September 2016)
Title/Position outside WDEA Works: 
Resource Administrator, Mpower
Qualification: 
Diploma Business Management; 
Diploma OH&S; Cert IV Business 
Administration; Cert IV Frontline 
Management
Bail Justice, Justice of the Peace, 
Fellow if the Royal Victorian Association 
of Honorary Justices, (FRVAHJ)

Trish is passionate about improving 
lifestyles and opportunity for people with 
a disability, particularly those living in her 
home community of Heywood. 
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2016 - 2017  
FINANCIAL  
SUMMARY REPORT 
WDEA Works enjoyed a strong year financially, posting a consolidated profit of $1,953,057 
for financial year 2016/17. This profit was largely due to a 12.3% increase in income, 
bringing total income to $32,551,305. 

The employment arm of WDEA Works continues to be its largest income source, 
providing 85% of the organisation’s income – 47% of this via the Disability Employment 
Service (DES) program and 38% via jobactive. 

WDEA Works’ total expenditure in 2016/2017 grew by 2.9% to $30,598,248, largely as 
a result of increased investment back into clients, with client costs rising by $1,043,976 
to $9,253,568, initiating significant boosts in program performance, specifically by the 
DES and jobactive programs. 
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WDEA Works’ strong performance in this financial year facilitated the investment in future 
program growth via the purchase of a new property in Moore Street, Warrnambool, 
which will ensure we can provide an improved building from which to deliver both our 
Community Day Services and Training programs.  

WDEA Works’ Statement of Financial Position remained strong, with overall Net Assets 
increasing by 13.2% to $16.685 million. WDEA Works’ cash position improved by 
$1.082 million. This cash increase is imperative for further investment into both the 
Moore St property plus the development of the NDIS programs which WDEA Works will 
be undertaking with the transition to this new scheme from 1 October 2017. 

WDEA Works holds $9.1 million in cash and term deposits.

INCOME BY PROGRAM

EXPENSE BY CATEGORY

●  DES

● jobactive

● Enterprises

● Community

● Training

●  Other income

47%

38%

8%

2%
4% 1%

●  Staff

● Client & Program

● Operating Overheads

● Depreciation

● IT & Communication

  

53%

30%

11%

3%
3%
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COMMITTEE’S REPORT
Your committee members submit the financial report of Western District Employment 
Access Inc. for the financial year ended 30 June 2017.

COMMITTEE MEMBERS

The names of the committee members at any time during or since the end of the  
year are:

Mrs Mary Graham – Chairperson
Ms Suzan Morey – Vice Chairperson
Mr Don Carter – Secretary
Mr Greg Moon – Treasurer
Mr Neville Vick
Mr Neil Smith
Mr Keith Haines
Ms Patricia (Trish) McLean  Appointed October 2016
Mr Michael Obst   Appointed October 2016
Mr John MacInnes   Resigned October 2016
Ms Sarah Carrucan   Resigned October 2016

Committee members have been in office since the start of the financial year to the date 
of this report unless otherwise stated.

REVIEW OF OPERATIONS

The consolidated surplus after providing for income tax for the financial year amounted 
to $1,953,057. (2016: Deficit $759,987).

PRINCIPAL ACTIVITIES

The principal activities of the association is to help people of all abilities enhance their 
lives and achieve their goals. This is done by the provision of supported employment 
opportunities, disability employment services, Jobactive, Work for the Dole, accredited 
training and community day services.

No significant change in the nature of those operations occurred during the year.

OBJECTIVES

 > To provide professional recruitment services to employers and individuals.
 > To strengthen our community by developing innovative and effective support 
strategies for those experiencing disadvantage.
 > To develop and maintain sustainable relationships with our funding bodies.
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EVENTS SUBSEQUENT TO THE END OF THE REPORTING PERIOD

No matters or circumstances have arisen since the end of the financial year which 
significantly affected or may significantly affect the operations of the association,  
the results of those operations, or the state of affairs of the association in future  
financial years.

MEETINGS OF MEMBERS OF THE COMMITTEE

During the financial year, 13 meetings of the committee were held. Attendances by each 
committee member were:

COMMITTEE MEMBER’S MEETINGS

Number eligible  
to attend

Number  
attended

Mrs Mary Graham – Chairperson 13 13

Ms Suzan Morey – Vice Chairperson 13 10

Mr Don Carter – Secretary 13 12

Mr Greg Moon – Treasurer 13 11

Mr Neville Vick 13 12

Mr Neil Smith 13 8

Mr Keith Haines 13 10

Ms Patricia (Trish) McLean 9 6

Mr Michael Obst 9 8

Mr John MacInnes 4 4

Ms Sarah Currucan 4 3

Signed in accordance with a resolution of the Committee:

  

Mrs Mary Graham  Mr Neville Vick 
Chairperson   Committee Member

Dated at Warrnambool this 19th day of September 2017.



Western District Employment Access Inc.
ABN 18 781 854 750
CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
Notes   $   $

Revenue 2a 30,625,600 27,027,055
Other revenue 2b 1,925,705      1,938,373

Advertising and marketing (205,241)        (294,682)        
Bank charges (15,883)          (9,247)             
Charitable trust (111,702)        (106,174)        
Cleaning (167,406)        (171,096)        
Client costs and wage subsidies (9,253,568)     (8,209,592)     
Computer support and licensing (548,908)        (484,125)        
Cost of sales (107,482)        (135,377)        
Depreciation (871,677)        (892,235)        
Insurance (103,756)        (108,994)        
Memberships and subscriptions (53,895)          (47,399)          
Minor equipment (85,402)          (198,531)        
Motor vehicle operating costs (298,092)        (278,101)        
Net loss on disposal of property plant & equipment 4 (187,745)        (8,697)             
Postage (79,088)          (78,588)          
Printing and stationery (196,782)        (230,266)        
Professional costs (209,286)        (180,698)        
Rent (908,528)        (795,444)        
Repairs and maintenance (166,218)        (214,665)        
Staff costs 3 (16,141,797)  (16,319,981)  
Student resources (59,472)          (46,185)          
Sundry expenses (69,600)          (63,706)          
Telephone and internet (410,424)        (445,168)        
Uniform (56,581)          (102,776)        
Utilities and rates (289,715)        (303,688)        

Current year surplus  (deficit) before income tax 1,953,057      (759,987)        

Income tax expense -                  -                  

Net current year surplus  (deficit) 1,953,057      (759,987)        

Other comprehensive income -                  -                  

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 1,953,057      (759,987)        

The accompanying notes form part of these financial accounts.

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
CONSOLIDATED STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2017

2017 2016
Notes   $   $

ASSETS
Current assets
Cash on hand 5 9,146,107      8,063,793      
Accounts receivable and other debtors 6 272,315         161,324         
Inventories 7 103,587         71,717            
Other current assets 8 1,787,101      1,255,029      

Total current assets 11,309,110    9,551,863      

Non current assets
Property, plant & equipment 9 8,578,648      8,277,264      
Intangibles 995                 995                 

Total non current assets 8,579,643      8,278,259      

TOTAL ASSETS 19,888,753    17,830,122    

LIABILITIES
Current liabilities
Accounts payable and other payables 10 1,238,074      1,183,102      
Employee provisions 11 1,384,460      1,374,877      
Other liabilities 12 389,252         369,753         

Total current liabilities 3,011,786      2,927,732      

Non current liabilities
Employee provisions 11 191,903         170,383         

Total non current liabilities 191,903         170,383         

TOTAL LIABILITIES 3,203,689      3,098,115      

NET ASSETS 16,685,064    14,732,007    

E UITY
Asset revaluation reserve 15 1,500,174      1,500,174      
Retained earnings 15,184,890    13,231,833    

TOTAL E UITY 16,685,064    14,732,007    

The accompanying notes form part of these financial accounts.

Consolidated roup

47WDEA WORKS  
ANNUAL REPORT 2016-2017



48 WDEA WORKS  
ANNUAL REPORT 2016-2017

Western District Employment Access Inc.
ABN 18 781 854 750
CONSOLIDATED STATEMENT OF CHAN ES IN E UITY
FOR THE YEAR ENDED 30 JUNE 2017

Asset 
Revaluation 

Reserve
Retained 
Earnin s Total

Consolidated roup $ $ $

Balance at 1 July 2015 1,500,174 13,991,820 15,491,994

Deficit for the year -                  (759,987)         (759,987)         
Other comprehensive income for the year -                  -                  -                  

Balance at 30 June 2016 1,500,174 13,231,833 14,732,007

Surplus for the year -                  1,953,057      1,953,057      
Other comprehensive income for the year -                  -                  -                  

Balance at 30 June 2017 1,500,174 15,184,890 16,685,064

The accompanying notes form part of these financial accounts.
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Western District Employment Access Inc.
ABN 18 781 854 750
CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
Notes   $   $

CASH FLOWS FROM OPERATIN  ACTIVITIES
Receipts from customers 32,262,424    28,373,273    
Payments to suppliers (29,988,981)  (28,420,196)  
Interest received 169,676         220,081         

NET CASH PROVIDED OPERATIN  ACTIVITIES 14 2,443,119      173,158         

CASH FLOWS FROM INVESTIN  ACTIVITIES
Proceeds from sale of property, plant & equipment 106,478         75,317            
Payment for property, plant & equipment (1,467,283)     (1,451,355)     

NET CASH USED IN INVESTIN  ACTIVITIES (1,360,805)    (1,376,038)    

NET INCREASE (DECREASE) IN CASH HELD 1,082,314      (1,202,880)    

CAS  AT BE INNIN  O  INANCIA  EAR 8,064,173      9,267,053      

CASH AT END OF FINANCIAL YEAR 5 9,146,487      8,064,173      

The accompanying notes form part of these financial accounts.

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

Note 1: Statement of Si nificant Accountin  Policies

These consolidated financials are special purpose consolidated financial statements prepared in order to satisfy the
financial reporting requirements of the iati n In rp rati n e rm t  and the tra ian aritie an

t r pr it mmi i n t .  The committee has determined that the association is not a reporting entity.

The consolidated financial statements have been prepared on an accrual basis and are based on historical costs. They do 
not take into account changing money values or, except where stated specifically, current valuations of non-current assets.

The following significant accounting policies, which are consistent with the previous period unless stated otherwise, have 
been adopted in the preparation of these consolidated financial statements.

a  Principles of consolidation

The consolidated financial statements incorporate the assets and liabilities of all controlled entities of Western District 
Employment Access Inc. ( parent entity ) and the results of all controlled entities for the year then ended. Western District 
Employment Access Inc. and its controlled entities are referred to in these financial statements as the consolidated entity .

Controlled entities are all those entities over which the consolidated entity has the power to govern the financial and 
and operating policies. Entities are fully consolidated from the date on which control is transferred to the consolidated
entity. They are de-recognised from the date that control ceases.

Intercompany transactions and balances between entities have been changed, where necessary, to ensure consistency with
the policies adopted by the consolidated entity.

Details of controlled entities are disclosed in note 20.

b  Income tax

No provision for income tax has been raised as the entity is exempt from income tax under Div 50 of the In me a
e ment t

c  Revenue

Revenue is measured at the fair value of the consideration received or receivable after taking into account any discounts
and rebates allowed.

When grant revenue is received whereby the entity incurs an obligation to deliver economic value directly back to the 
contributor, this is considered a reciprocal transaction and the grant revenue is recognised in the statement of financial
position as a liability until the service has been delivered to the contributor  otherwise the grant is recognised as income
on receipt.

If conditions are attached to the grant which must be satisfied before the entity is eligible to receive the contribution,
the recognition of the grant as revenue will be deferred until those conditions are satisfied.

Donations and bequests are recognised as revenue when received.
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

Note 1: Statement of Si nificant Accountin  Policies (continued)

c  Revenue (continued)

Interest revenue is recognised using the effective interest method, which for floating rate financial assets is the rate inherent
in the instrument.

All revenue is stated net of the amount of goods and services tax.

d  Fair Value of Assets

The association measures some of its assets at fair value. air value is the price the association would receive to sell an
asset in an orderly (i.e. unforced) transaction between independent, knowledgeable and willing market participants at the 
measurement date.

As fair value is a market-based measure, the closest equivalent observable market pricing information is used to determine
fair value. Ad ustments to market values may be made having regard to the characteristics of the specific asset. The fair 
values of assets that are noted traded in an active market are determined using one or more valuation techniques. These 
valuation techniques maximise, to the extent possible, the use of observable market data.

or non-financial assets, the fair value measurement also takes into account a market participant s ability to use the asset
in its highest and best use or to sell it to another market participant that would use the asset in its highest and best use.

e  Inventories

Inventories are measured at the lower of cost and net realisable value.
 

f  Property, plant and e uipment

Property
reehold land and buildings are carried at their fair value (being the amount for which an asset could be exchanged between

knowledgeable, willing parties in an arm s length transaction), based on periodic, but at least triennial, valuations by 
external independent valuers, less accumulated depreciation for buildings.

Increases in the carrying amount arising on revaluation of land and buildings are credited to a revaluation surplus in equity.
Decreases that offset previous increases of the same asset are recognised against the asset revaluation reserve directly in
equity  all other decreases are recognised in profit or loss.

Any accumulated depreciation at the date of revaluation is eliminated against the gross carrying amount of the asset and the
net amount is restated to the revalued amount of the asset.

Plant and e uipment
Plant and equipment are measured on the cost basis and therefore carried at cost less accumulated depreciation and any
accumulated impairment losses. In the event the carrying amount of plant and equipment is greater than the estimated 
recoverable amount, the carrying value is written down immediately to the estimated recoverable amount and impairment
losses are recognised either in profit or loss as a revaluation decrease if the impairment losses relate to a revalued asset.
A formal assessment of recoverable amount is made when impairment indicators are present (refer to Note 1(h) for details 
of impairment).
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

Note 1: Statement of Si nificant Accountin  Policies (continued)

f  Property, plant and e uipment (continued)

Depreciation

The depreciable amount of all fixed assets, excluding freehold land, is depreciated on a straight-line basis over the assets 
useful life commencing from the time the asset is available for use. easehold improvements are depreciated over the 
shorter of either the unexpired period of the lease or the estimated useful lives of the improvements.

The depreciation rates used for each class of depreciable asset are

Class of asset Depreciation rate
Buildings 2
easehold improvements 10

Plant and equipment 5  - 100
Motor vehicles 10  - 50

The assets  residual values and useful lives are reviewed, and ad usted if appropriate, at the end of each reporting
period.

 Leases

ease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are recognised
as expenses on a straight-line basis over the lease term.

h  Impairment

At the end of each reporting period, the association assesses whether there is ob ective evidence that a financial asset has 
been impaired. A financial asset (or a group of financial assets) is deemed to be impaired if, and only if, there is ob ective
evidence of impairment as a result of one or more events (a loss event ) having occurred, which has an impact on the 
estimated future cash flows of the financial asset(s).

i  Employee benefits

Short term employee benefits
Provision is made for the association s obligation for short-term employee benefits. Short-term employee benefits are benefits 
(other than termination benefits) that are expected to be settled wholly before 12 months and after the end of the annual
reporting period in which the employees render the related service, including wages and salaries and time owing in lieu. 
Short term employee benefits are measured at the (undiscounted) amounts expected to be paid when the obligation is settled.

The association s obligations for short-term employee benefits such as wages and salaries are recognised as a part of current
employee provisions in the statement of financial position.
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

Note 1: Statement of Si nificant Accountin  Policies (continued)

i  Employee benefits (continued)

Other lon term employee benefits
Provision is made for employees  long service leave and annual leave entitlements not expected to be settled wholly within
12 months after the end of the annual reporting period in which the employees render the related service. Other long-term 
employee benefits are measured at the present value of the expected future payments to be made to employees. Expected 
future payments incorporate anticipated future wage and salary levels, durations of service and employee departures and
are discounted at rates determined by reference to market yields at the end of the reporting period on corporate bonds 
that have maturity dates that approximate the terms of the obligations. Upon the re-measurement of obligations for other  
long-term employee benefits , the net change in the obligation is recognised in profit and loss as a part of employee
benefits expense.

The association s obligations for long-term employee benefits are presented as non-current provisions in its statement of
financial position, except where the association does not have an unconditional right to defer settlement for at least 12
months after the end of the reporting period, in which case the obligations are presented as current provisions.

 Cash on hand

Cash on hand includes cash, deposits held at call with banks, other short term highly liquid investments with original
maturities of three months or less.

 Accounts receivable and other debtors

Accounts receivable and other debtors include amounts due from customers for goods sold in the ordinary course of
business. Receivables expected to be collected within 12 months of the end of the reporting period are classified as
current assets. All other receivables are classified as non-current assets.

Accounts receivable are initially recognised at fair value and subsequently measured at amortised cost using the
effective interest method, less any provision for impairment. Refer to Note 1(h) for further discussion on the determination
of impairment losses.

l  Accounts payable and other payables

Accounts payable and other payables represent the liability outstanding at the end of the reporting period for goods and
services received by the association during the reporting period that remain unpaid. The balance is recognised as a current
liability with the amounts normally paid within 30 days of recognition of the liability.

1
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

Note 1: Statement of Si nificant Accountin  Policies (continued)

m  oods and Services Tax ( ST)

Revenues, expenses and assets are recognised net of the amount of ST, except where the amount of ST incurred is not
recoverable from the Australian Taxation Office (ATO).

Receivables and payables are stated inclusive of the amount of ST, except where the amount of ST incurred is not 
recoverable from, or payable to, the ATO and is included with other receivables or payables in the statement of financial 
position.

Cash flows are presented on a gross basis. The ST components of cash flows arising from investing or financing activities
which are recoverable from, or payable to, the ATO are presented as operating cash flows included in receipts from
customers or payments to suppliers.

n  Comparative Fi ures

When required by Accounting Standards, comparative figures have been ad usted to conform to changes in presentation 
for the current financial year.

o  Critical Accountin  Estimates and Jud ements

The committee evaluates estimates and udgements incorporated into the financial statements based on historical 
knowledge and best available current information. Estimates assume a reasonable expectation of future events and are
based on current trends and economic data, obtained both externally and within the association.

ey estimates

(i) Impairment

The association assesses impairment at the end of each reporting period by evaluating the conditions and events
specific to the association that may be indicative of impairment triggers. Recoverable amounts of relevant assets
are reassessed using value-in-use calculations which incorporate various key assumptions.

11
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

Note 1: Statement of Si nificant Accountin  Policies (continued)

p  Ne  Accountin  Standards for Application in Future Periods
Accounting Standards issued by the AASB that are not yet mandatorily applicable to the association, together with an
assessment of the potential impact of such pronouncements on the association when adopted in future periods, are 
discussed below

As at 30 une 2017, the following standards and interpretations had been issued by the AASB but were not yet effective.
They become effective for the first financial statements for reporting periods commencing after the stated operative
dates as detailed in the table below. Western District Employment Access Inc. has not and does not intend to adopt these 
standards early.

Standard Summary Applicable for Impact on association s Annual
Interpretation reportin  periods Statements

be innin  on 
AASB 15 Revenue rom The core principle of AASB 1 anuary 2018 The changes in revenue recognition 
Contracts with Customers 15 requires an entity to requirements in AASB 15 may result in

recognise revenue when the changes to the timing and amount of 
entity satisfies a revenue recorded in the financial 
performance obligation by statements. The Standard will also 
transferring a promised require additional disclosures on 
good or service to a service revenue and contract 
customer. modifications.

AASB 16 - eases The key changes introduced 1 anuary 2019 The assessment has indicated that as
by AASB 116 include the most operating leases will come on
recognition of most balance sheet, recognition of lease assets
operating leases (which are and lease liabilities will cause net debt to
currently not recognised) increase.
on balance sheet. Depreciation of lease assets and interest

on lease liabilities will be recognised in
the income statement with marginal
impact on the operating surplus.
The amounts of cash paid for the principal
portion of the lease liability will be
presented within financing activities and
the amounts paid for the interest portion
will be presented within operating
activities in the cash flow statement.
No change for lessors.

12
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
  $   $

Note 2: Revenue and other income

a  Pro ram fundin
Department of social services - Australian disability enterprises 1,218,852      1,302,505      
Department of social services - Disability employment 15,213,626    14,420,563    
Department of employment - ob services 12,284,533    9,839,343      
Department of health and human services 863,894         809,991         
Skills victoria 1,044,695      654,653         

Total revenue 30,625,600    27,027,055    

b  Other revenue
Training incentives received 150,083         145,690         
Enrolment fees 89,400            121,691         
Short courses 52,591            55,598            
Community program fees 96,438            97,782            
Interest income 188,884         220,081         
Room hire income 55,474            35,015            
Sundry income 141,167         51,761            
Sales and service income 1,151,668      1,210,755      

Total other revenue 1,925,705      1,938,373      

Total revenue 32,551,305    28,965,428    

Note 3: Employee expenses

Wages 14,221,121    14,326,237    
Staff training and accommodation 218,225         243,642         
Staff recruitment, activities and amenities 247,305         153,242         
Superannuation 1,305,536      1,303,289      
Workcover 149,610         293,571         

16,141,797 16,319,981

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
  $   $

Note 4: Net loss on disposal of property, plant  e uipment

Proceeds from disposal of non current assets and other minor assets 106,477         75,317
Written down value of non current assets sold (294,222)        (84,014)          

(187,745)        (8,697)             

Note 5: Cash on hand

Cash at bank and on hand 2,546,107 1,963,793
Short-term bank deposits 6,600,000 6,100,000

9,146,107 8,063,793

Note 6: Accounts receivable and other debtors

Accounts receivable 296,932 178,416
ess provision for impairment (24,617)          (17,092)          

272,315 161,324

Note 7: Inventories

inished goods at cost 103,587 71,717

103,587 71,717

Note 8: Other current assets

Accrued income 1,529,454      1,057,361      
Accrued interest 87,532            68,314            
Prepayments 150,290         115,180         
Security deposits 19,825            14,174            

1,787,101      1,255,029      

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
  $   $

Note 9: Property plant  e uipment

Land
and at valuation - 30 une 2015 3,411,000 3,411,000

Total land 3,411,000 3,411,000

Buildin s
Buildings at valuation - 30 une 2015 2,047,190 2,047,190
Accumulated depreciation (115,792)        (57,010)          

Buildings at cost 892,126 15,472            
Accumulated depreciation (5,884)             (693)                

easehold improvements at cost 1,360,362 1,555,010
Accumulated depreciation (799,430)        (641,060)        

Total buildin s 3,378,572 2,918,909

Plant and e uipment
Plant and equipment at cost 1,069,973 1,102,713
Accumulated depreciation (596,355)        (606,500)        

Computer equipment at cost 934,074 1,197,958
Accumulated depreciation (603,200)        (790,701)        

Total plant and e uipment 804,492 903,470

Motor vehicles
Motor vehicles at cost 1,794,902 1,737,131
Accumulated depreciation (810,318)        (693,246)        

Total motor vehicles 984,584 1,043,885

Total property, plant and e uipment 8,578,648 8,277,264

aluation of land and buildings were undertaken by a qualified independent valuer, Certified Practicing aluer
Mr Roger Cussen, Certified Practising aluer No 61961 as at 30 une 2015. and and buildings are valued at fair 
value, being the amounts for which the assets could be exchanged between willing parties in an arm s length
transaction, based on current prices in an active market.

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

Note 9: Property plant  e uipment (cont )

(a) Reconciliation of the carryin  amounts of each class of asset:

Land Buildin s Plant and Motor
Consolidated roup E uipment Vehicles Total

$ $ $ $ $
Balance at 1 uly 2016 3,411,000      2,918,909      903,470         1,043,885      8,277,264      

Additions -                  928,654         245,862         292,767         1,467,283      
Disposals -                  (132,258)        (58,820)          (103,144)        (294,222)        
Depreciation -                  (336,733)        (286,020)        (248,924)        (871,677)        

Carryin  amount at 30 June 2017 3,411,000      3,378,572      804,492         984,584         8,578,648      

1
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
  $   $

Note 10: Trade  other payables

Trade payables 427,719 512,648
Accrued expenses 316,749 292,372
Statutory payables - ST and PA 493,606 378,082

1,238,074 1,183,102

Note 11: Employee provisions

Current
Employee provisions

Annual leave 863,264 899,939
ong service leave 501,036 474,938

Time owing in ieu 20,160 -                  

1,384,460 1,374,877

Non current
Employee provisions

ong service leave 191,903 170,383

191,903 170,383

Note 12: Other liabilities

rants received in advance 389,252 369,753

389,252 369,753

Note 13: Related party transactions

Other related parties include close family members of key management personnel and entities that are 
controlled or ointly controlled by those key management personnel, individually or collectively with their close
family members.

Spectrum Signs and Designs for which Mr Neil Smith, a committee member of the association, is the principal.

- Provision of signage and name badges 7,316 11,619

Transactions between related parties are on normal commercial terms and conditions no more favourable than 
those available to other parties unless otherwise stated.

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
  $   $

Note 14: Cash Flo  Information

Reconciliation of cash flo s from operations ith net current year surplus

Current year surplus before income tax 1,953,057      (759,987)        

Depreciation 871,677         892,235         
Net loss on disposal of property, plant & equipment 187,744         8,697              
Bad and doubtful debts 8,495              22,137            

(Increase) decrease in accounts receivable and other debtors (119,486)        (22,577)          
(Increase) decrease in inventories (31,870)          (10,349)          
(Increase) decrease in other current assets (552,072)        (371,634)        
Increase (decrease) in accounts payable and other payables 54,972            264,477         
Increase (decrease) in employee provisions 31,103            (219,594)        
Increase (decrease) in other liabilities 19,499            369,753         

Net cash provided by operating activities 2,423,119      173,158         

Note 15: Reserves

a  Asset revaluation reserve:
The revaluation surplus records revaluations of non-current assets.

Opening balance 1,500,174      1,500,174      
Revaluation of land and buildings -                  -                  

Closing balance 1,500,174      1,500,174      

Note 16: Commitments

Non-cancellable operating lease commitments contracted for but not recognised in the financial statements
 

Payable - minimum lease payments
- not later than 12 months 756,882         880,329         
- between 12 months and five years 675,766         1,426,830      

1,432,648      2,307,159      

Operating lease commitments for rent of office space.

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
  $   $

Note 17: Contin encies

The entity is unaware of any contingent assets or liabilities as at 30 une 2017. (2016 Nil).

Note 18: Events after the reportin  period

The members of the committee are not aware of any significant events since the end of the reporting period.

Note 19: Association details

The registered office and principal place of business of the incorporated association is

Western District Employment Access Inc.
52 airy Street
Warrnambool, ictoria 3280

Note 20: Investments in controlled entities

The consolidated financial statements incorporate the assets, liabilities and results of the following controlled
entities in accordance with accounting policy described in note 1(a).

Name of entity Holdin  2017 Holdin  2016

Balance Training Services Pty. td. 100 100

The organisation acquired 100  of the shares in Balance Training Services Pty. td. at 18 December 2013. 
Balance Training Services Pty. td. Is a registered training organisation specialising in the delivery of nationally
accredited training and industry tailored training.

Consolidated roup
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Western District Employment Access Inc.
ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
$ $

Note 20: Investments in controlled entities (continued)

Parent Entity Information
Western District Employment Access

STATEMENT OF FINANCIAL POSITION

ASSETS
Current assets
Cash on hand 9,027,275      7,871,629      
Trade and other receivables 223,732         129,341         
Inventories 103,587         71,717            
Other current assets 1,673,057      1,184,989      

Total current assets 11,027,651    9,257,676      

Non current assets
Property, plant & equipment 8,576,774      8,274,079      

inancial assets 156,470         184,001         

Total non current assets 8,733,244      8,458,080      

TOTAL ASSETS 19,760,895    17,715,756    

LIABILITIES
Current liabilities
Trade and other payables 1,172,741      1,128,433      
Employee provisions 1,327,271      1,321,972      
Other liabilities 389,252         369,753         

Total current liabilities 2,889,264      2,820,158      

Non current liabilities
Employee provisions 186,567         163,591         

Total non current liabilities 186,567         163,591         

TOTAL LIABILITIES 3,075,831      2,983,749      

NET ASSETS 16,685,064    14,732,007    

E UITY
Asset revaluation reserve 1,500,174      1,500,174      
Retained earnings 15,184,890    13,231,833    

TOTAL E UITY 16,685,064    14,732,007    

Parent Entity

2
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ABN 18 781 854 750
NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2017

2017 2016
$ $

Note 20: Investments in controlled entities (continued)

Parent Entity Information
Western District Employment Access

STATEMENT OF COMPREHENSIVE INCOME

Revenue 29,578,259 26,457,148
Other revenue 1,721,180      1,718,998

          
Advertising and marketing (177,144)        (272,354)        
Bank charges (13,040)          (6,859)             
Charitable trust (111,702)        (106,174)        
Cleaning (165,253)        (171,096)        
Client costs and wage subsidies (9,279,619)     (8,314,082)     
Computer support and licensing (516,851)        (484,125)        
Cost of sales (107,482)        (135,377)        
Depreciation (864,843)        (885,472)        
Impairment on investment (27,531)          (370,596)        
Insurance (101,769)        (107,847)        
Memberships and subscriptions (51,668)          (47,399)          
Minor equipment (82,749)          (184,187)        
Motor vehicle operating costs (260,939)        (251,269)        
Net loss on disposal of property plant & equipment (187,745)        (8,697)             
Postage (77,297)          (75,986)          
Printing and stationery (176,676)        (230,266)        
Professional costs (199,120)        (155,393)        
Rent (870,383)        (788,120)        
Repairs and maintenance (160,251)        (186,885)        
Staff costs (15,126,082)  (15,313,492)  
Sundry expenses (68,618)          (31,370)          
Telephone and internet (394,382)        (411,075)        
Uniform (55,426)          (99,903)          
Utilities and rates (269,812)        (298,109)        

Current year surplus before income tax 1,953,057      (759,987)        

Income tax expense -                  -                  

Net current year surplus 1,953,057      (759,987)        

Other comprehensive income -                       -                       

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 1,953,057      (759,987)        

Parent Entity
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wdeaworks.org.au    1300 521 511

Head Office:
WDEA Works 
52 Fairy Street 
Warrnambool  VIC  3280

E  info@wdeaworks.org.au 
P  (03) 5561 2579




